
The Rules
PC activity in months May - July will count toward PC bonus eligibility in months June - August 2024. 
PC qualify with 150 total monthly points. 
Performance Club points exceeding 150 will "carryover" to the following month, up to a maximum of 150.
To be eligible to earn PC Upline Matching bonuses, Sr. Directors and above must qualify by:

Being a Senior Director or Above in the month of bonus payout.
Personally PC check qualify in the month of bonus payout.
Having an active LegalShield Advantage or Advantage Plus subscription.
Minimum organizational retention required to be paid a PC Matching Bonus is 65% or higher. 

All associates must be in good standing with the company to receive incentives, including bonuses or trips. Any associate that is currently being sanctioned or is in
a hold status at the time of bonus payout will not be eligible for PC Upline Matching bonuses. 
Any activity deemed a manipulation of bonuses will be reviewed and bonuses can be withheld.
PC Upline Matching bonuses will payout to the first qualified Sr. Director or above in the PC qualifier’s organization. 
If a Senior Director or above fails to meet all of the preceding criteria at the time of bonus payout, the bonus will roll-up to the first qualified Sr. Director or higher
within the organization. 
PC Matching Bonuses will be earned during the first 2-11 months in which new qualifying associate earns a $300 bonus. See the Performance Club flier for more
details on qualifying months. 
There is no limit to the number of PC Matching Bonuses an upline Sr. Director or above can earn in a month.
PC Upline Matching Bonuses will not be paid to Associates “assigned” or “placed” at a level. 
PC Upline Matching Bonuses are generated with PC Bonuses on or around the 7th day of each month. PC Upline Matching Bonuses will be paid monthly as long as
all requirements are met and all downline associates involved remain in good standing.
For complete rules regarding Performance Club, click here.
For complete incentive guidelines click here.

By participating in any LegalShield incentive or bonus program and to receive benefits, cash or otherwise, the associate agrees to have his/her full name, associate title, level, or standing
published and recognized in LegalShield marketing materials, whether oral, written or electronic. LegalShield reserves the right, in its sole discretion, to review all incentives and bonuses,
business submitted or activity, and where necessary, in its sole discretion, delay or stop payment of any bonus, to chargeback bonuses when appropriate, and to amend or revoke this
incentive, or any part thereof, at any time. Please refer to your Associate Agreement and Policies and Procedures for details on incentives, bonuses or compensation as the Associate
Agreement and Policies and Procedures are the governing contract for all business between you and LegalShield. This incentive or bonus program is not a separate contract and no
guarantee or promise of increased income or business is implied. Individual results and success as an independent sales associate depends on individual effort and abilities. For statistics
on actual earnings  please review the Income Disclosure Statement at wearelegalshield.com/income-disclosure.
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GO PC! Build NEW PC! 
Start earning your PC Check after just 2 months of Performance Club qualifying!

Plus, qualified Sr. Directors or Above can earn a 100% Matching Bonus when
an Associate on Their Team Earns a Performance Club Check of $300!

MAY 2024 - JULY 2024

Associates (months 2-11) will also receive 50% more in bonuses
in June – August 2024 - that’s a $300 bonus each month!

https://legalshield.myvoffice.com/pdf/en/PC.pdf
https://legalshield.myvoffice.com/pdf/en/PC.pdf
https://legalshield.myvoffice.com/pdf/en/IPG.pdf
https://wearelegalshield.com/income-disclosure

